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o WolFe AFAEAApartheidel o3 Fol FeIF AX3 wixstn WIEe] FAA

2 Al dud AAAEE Y =

JB

o oF goudtle] oA AHAogz RHom Bolels
Individuals)¢] AF2] - A2 A9) gde 918 59 A A @;ﬂa A

& °|YME]E+= B-BBEEH, W N“’?Pé(Codes of Good Practice), ¥ &K (transformation
charters) 52 B3l W& AAE %

[ SolAHISAY MEZ U T2 A UX

® 200312, B-BBEE® HM&(No. 53 of 2003)

= 2004, 1. B-BBEEY ZE

" 2007, 2. @8 ABHA ZE(No, 29617)

= 201310, 7§& B-BBEEROKNo, 46 of 2013)

201310, B8 ASHA JhxoF ZHE(No, 36928)(14.10, H5)
» 2014, 1. 7§~ B-BBEF# ZE
= 201410, 7§& B-BBEER w&(3% bt #|Q))

201410, A727|(QSE) 22 @ ASTA oL ZJH(No.38076)
m 2015, 5. Al 2 AR wW2(14.10.0AM 47]&)
201510, 7§& B-BBEEY 3% bd} gta

1) Broad-Based Black Economic Empowerment Amendment Act (No. 46 of 2013) 1
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(1) "B-BBEEHH (Broad-Based Black Economic Empowerment Act (No. 53 of 2003):
Ul gzl gigEo] HY olF, 1996%]
Hko.

:

ZEFo]E AHMF}o|A Eo]ele

o=
HAIEE, 20008 Preferential Procurement Policy Framework
A 574 A=ehE 4

0|3} BEEH,
o (FQHlA) 1994 ol Hx 59l
3E Holy v AW HA olul=E
9 9 dFZ] 53 BoE
(0] FulAAN)S AR, 2003 d B-BBEEZ} A|A ] o] &
o (FQHE) BEE A A AA AF : A Ao 2 X, 32
2 oA 2 A5 F2(Codes of Good Practice)™ ¥ &##H(transformation charters) #|74
=S ZAE = 157 2o = 74
- (1%) ‘32l(Black people)S E3e] 7@og olzalg} 3¢l(Africans), 33 &&(Coloured),
Jolg gl QI3 <(Indian)S AZ(BEEW 1%)
(Z2) BEE MH9| "S901"9| Hol=?
" B-BBEE(2003') : o}Z2|7} 591, FW &9, dold B =gE
= B-BBEE 7§H(2013\) : dobs Bl B olulat F=¢l woby AmAAL, 19949 49 279
A4S Y5EIHITL AZo] Fo7) A3 2=el s S
ol AlFsh] Y| BEE ARE$|Y3](Advisory
g 3vge] B} HA A o]fol] 10~15%1¢]
Zg ol &3 A4 =7,
ks

oA Al

- (5’“8__12_.) BEE 7647?11/\337,]% E]/]Eﬂ%]é‘]-_ﬂ 7]'O]Eﬂ'
S ohE( I} A
o] Fholselel A3

o= (b4

Counci)E A€l
o= ol 74
- (9~10%) B ARAL (a)BEE AHo] ols) ]3]
(O~(BEE &4 7] 2 A5 ()7 2k Wiy % =
- (12%) A HY dAe §8%9] BEE A S Q5] 7 AkgEE o]
AE 3
o mHARTY B WY W AY AP AYBARDI Aol Hofsto i BEE HAo
FFEAZ 24

2) Broad-Based Black Economic Empowerment Act (No. 53 of 2003) 9%.



o~
ot
=)
]
Jjob

EM=EY [B-BBEE] LA

(2) 7HH B-BBEEYH (Broad-Based Black Economic Empowerment Amendment Act
(No. 46 of 2013): 0|3} 7H&H),

o 94 ZF'(Z 23 : BEENo] Y|e} BEE Tl ) 9 Z2Ao] $45E AP

o 7JAHL BEES] APHA old) o2 shAE 2003 d YH(EE)S FAH =5 xdoz 73

- 53] dolw BY W T 29 AR st &5 A BEE 5ue Vhser g Ly
(as far as possible)dljof s} = o] Z2&S "WH=Al(must) aLgfsfiof skt & 7i1A™

ol FE/NE L FHAN] FgEel i /19SS BEE o]f) HuE oJRap)

bl

o el E3FHA SIIW g @ A 28 A7)

o=

X'U

- BEE $|¢138](commission)E d#H&}e] BEE o8] 752 3slal BEEY $WHAl(fronting practices)
2% ks Hofo)

- U= BEE 57 & 2 319 A= %é}ﬂﬂ ojell thgh A2 Huh ‘3HT;L 7]?391
A viEe] 1%l Eehks WE, 104 75]9%, 10687 ARrlaste] A 54 24

) Amendment Act 3%.
) Amendment Act 6%.
) Amendment Act 8%.
)

3
4
5
6) Amendment Act 8%.
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(1) 7H2

A ARABER) S ek 7ol oS EAgslr] 2l ZF 71 &
F(Code)E W H7}

o Wobg 591 BAS

ox ol

=
A5 71o=5 5749 W

SH(B-BBEE status)o] 24 %

o 37} A(B-BBEE score)ol| w2t Z} 7|99] BEE |3 53

o obg A%z o Adslt AL ANE BEE 57 A5 2

BEE Q1A SH(recognition

o A o Aol M= BEE THES EATH 7199 A=
2ol Blz=ys gl BEE 5w E50] e

level)o| Foxm g

© 2007 EHARTTAS TR, 20079 29 AR A

o WA AL 20139 10¥ TH No.36928¢ <J8] FZEJQo™ skatdle] o717t ¢

E3) 2015 5Y0) Wi

olFe] FANEE H8oh= EE

- '15.5.1.
AP DAlolnz delz A

A HE) mE

o

[e)
A

e F W Ee welok s,
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o]
-Oo

[00]
ot
=}
]
Jo

4) M it
o BE AR 9 IFFUH

o AR Al FF7|HS A th’H(undertake any economic activity) &2 3= 71

&3} Agel= 7199 vl=2Y 2 #A|(undertake any economic activity, whether

)= YA
J5 2 33

direct or indirect)ol] Y= 7]HY

L1d(Sector Code) 3 47t oHEH 20| w2l HE A0| 40|

m (2Fdd) JiE 7|gde S ARe] Ak FA(sector code)el] ol HZHBBBEE Act
o)Ees Wl Wshw glerl, AU A AY Folnl A ARl aA
E 7% 9 7198l BEE Wk QRS o
(&) AR ufEde Wl 7)Y (generic), ATFE7]Q(Qualifying Small Enterprise:
QSE), Oﬂxﬂ7 J(Exempted Micro-Enterprise: EME)S 2 Uil th7|ge dutm==

ARG M7 FE AR AE(QSE scorecard) S A&

§
¢
I
)
7

6 7|gne 8 =R/

o 2013\ AT S8l 719 HRE T8tk Rt miE Ve g

e GiZh %2 OjSYRE AE)

= 78 F(20073) g =(2013H)
M 7| H(EMS) 500 1,000
A2 7| E(QSE) 3,500 5,000
CH7| & (Generic) 3,500 O]t 5,000 O|4t

2.1 & = o 1501 BE (2015.12¥ 7|F)

X
o

7) Gazette No0.38076. p.6.
8) Gazette N0.38076. p.6.



(6) B-BBEE S2%
(B-BBEE SZE)
B-BBEE 52 EiciEnc) B-BBEE QI S32(%)
7478 7(2007) 708 =(2013)
1 100 OfAt 100 OfA} 135
2 85~99 95~99 125
3 75~84 90~94 110
4 65~74 80~89 100
5 55~64 75~79 80
6 45~54 70~74 60
7 40~44 55~69 50
8 30~39 40~54 10
S[EEN 29 o|s} 39 0|3} 0

0 2013 7HAE Al oA THE HS AHFvlEe] I, 71d B "ok ARele] A,
<

ol
2l FAE fs HasEE FAsok sk ZIdee] 2 9% Wi #

(7) Hott=

(B-BBEE W7} &= 9 M4IE(Generic Scorecard))

W} 3 AC | HR(+ELA F
*2 9 M (Ownership) 100 25
I H(Management & Control) 200 15(+4)
*7| =7} 2k(Skills) 300 20(+5)
A7 8 S2 YK} LM (Enterprise & Supplier Development) | 400 40(+4)
At2|- X 712 (Socio Economic Development) 500 5
oA 105(+13)

o (HWIRE) 27, AY9d, T, V1Y 2 ek 2, AEEA R S & 57N

= 2 o
guom 7013 NP Fal W7 FE(code)e TG STNZ F2)

-V A TN BE S EGEQ0T T8EE(3000E 300y ell, =500y
719 HH600)-S V1Y H FFA LF(400) el 25t
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(1) SHZIK(EME) : 24 oiZE0] 1,0002H HE 0|2 7|

- Ao 45T Hol, B2 2f 516 ol A 25, 1006 B 157

" HBE) TEoME SMYIFEME)R S0l &7 50% ofael AldY|2 353 i

- 71900 st AFE flal AtRE719(QSE) kel ofst ke Y & s
(is allowed to be measured)?

- BEE ¢l (certificate) thAl S (sworn affidavit)?t FS53lejo} sp S d7lnfEH

2 59l Afr AR ulEros 2 P10
- A71A0E wEhe RE Felol dagle]l AVIGH SdsHAl A8

(2) ATFRY|(QSE) : ¢doj=0]| 1,0002+-5,0002F 20| sietsh= 7|
- Zh 7t FEER Aol gk Ay i) HeR 73t

- T 100% B9l AfE 159, 51% 391 Af oL 25H 5

Mo

ol A& 51% ool 719e EHM(sworn affidavit)?t E53PH =W 51% w9kl 7Y

RISy

ot

ro
o|N
=
~
0]
=
=
0
S
3
(it
n]i.
Y
-
L
i

(ol # 5¢l X2 wE BEE EJ} &Y)

&= g ™ g =
- HZE DfZEA(CH HE)  HIFSF A OIEHE HE)  EIF BY
EME 500 O|gt Certificate 1,000 O|2t Affidavit
QSE(ZQl &7 51% O|4) 500~3,500 Certificate 1,000~5,000 Affidavit
QSE(=Ql 28 51% 0O|2h 3,500~500 Certificate 1,000~5,000 Certificate
Generic Enterprise 3,500 0|4t Certificate 5,000 O|4f Certificate

9) Gazette No0.38076. p.9.

10) Gazette No0.38076. p.9.
11) A% 7]A(QSE)9] H7} MiH= Gazette No.380760014 5R®E (2014.10.10).



12 dotz E£QANSAY [B-BBEE] QHLHA
(ATE7|H(QSE) MHE4E)
HIRe= =
2R 25
23 15
7|70 30
718 A SR EH 30
At2|- AR 7hE 5
Bhy=y Mg Yoy
2o A Fof B oopl AE, FEEY 5=
°] & 7kx](Net Value)
AeAD Y A o™

(1) 2573 (Ownership)

- (Mol fie] Wele FEA Bt
2 o Al HAlS Holst

Be 1A ARE kA E3F
- (HAORZY) A
B A 40% oV gAdelof 9
“& 7IX|(Net Valuel= Q1 R[22 E™ok=t U 27
7HXIE o]
- (Fottdl) = 2 Aol el Tkl (Flow-Through) 7Hd'< 28
*EnlntM| EEA|(Flow-through Entity)2] A~52 Q| &0z A2 A=0| Ofd FAMRIo| AE0| |,
EHMQIF A| shEh THAZ of|2t FARI0| A QFRE K|
- (MojodE01A) ‘Once empowered, always empowered THA|(7]199)] 521 FAddo] X
| 55 B AF HACIDE WS AolE on] SR1e] AAHY TR AEH
N B9l 247 FEE AP A



. "ot o= o 7l 13
(A3 xH™ E(Ownership Scorecard))
B | ¥+ oy ==
_ 50l0| RS #= B 4 25%+1 EEA
E@AL)
29l ojy0| EHAZ HE FL 2 10%
i 710l 52l0] XEX|St= BHH O0|A(X|=) 4 25%
S 710 52 of’do| XtX|5t= EXA O|Y(X|&) 2 10%
sig 7ol S5 Q50| $oks S910] M 0[9Y(xD)
- X|@ Z(designated groups)l¥
- o XAl X} it =
AR ooy~ E FA EO 2RATY
(Employee Share Ownership Programmes) 3 3%
- BE9 2R NES
(Broad-based Ownership Schemes)
- s (Cooperatives)
M =0 7|HQ2I(New Entrants)?| X|& F& &0{17) 2 2%
Al M2=18) | &= J}X|(Net Value) 8
AT " 283 XHE™E(QSE Ownership Scorecard))

B7|E d+ oY ==
=z SQ0| RrEs A= 47 5  25%+1 Emd
Tzl ool sEAg ZE B9 ? 10%

i 710l 52l0] XtX|St= BHH O0|A(X|=) 5 25%
=L 50| oM 3t AX™ o|Ql(K|E 0
AR ol siE 7o 5l 0] 40| XtX|Sh= BHZA 0|2(X|2) 2 10%
Al =01 7|2 Ql(New Entrants) 22 501 £ 1&9| 3 9%
X2 #S Ao i
Al M4=200 | &= J}X|(Net Value) 8
12) =1 H(Voting Rights)Q] AAF #}1H -2 Gazette No.36928(11 Oct 2013) Annex 4 %til.
13) 4A1A o]2l(economic 1nterest)° A4 9FH S Gazette No.36928(11 Oct 2013) Annex 4 il
14) A|gf 9 o7feR|g A1, Arofjol, E|d+9l %% A&l (Gazette No.36928(11 Oct 2013)).
15) Annex 100(C) Gazette No 36928(11 Oct 2013)). pp.32~33.
16) Annex 100(B) Gazette No0.36928(11 Oct 2013)). pp.30~31.
17) A28 59 71dQl2 & 71949 A& 0AT HE ol)E Aoz FS55he A=
(11 Oct 2013)).
18) & 7}X](Net Value)9] AAF #IHL Gazette N0.36928(11 Oct 2013) Annex 4 %1l
19) A1 591 71412 §F 7]49] AR/GE0AT HE oh)E Aesor FScte AE
(11 Oct 2013)).
20) == 7}X](Net Value)Q] AAF BIH-2 Gazette No.36928(11 Oct 2013) Annex 4 Zhal.

A%

A1

(Gazette No0.36928

(Gazette No0.36928
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2) ZH3A(Management & Control)

- (")) A T 71del 4 Amerl, Hadeal, asdert, Al sadeh

7}
o ER1e] Bl F 53 Aol Z2AF 5 VIEeE Wl

* et HYHgeneric code)ollM e|RE[X}, SZIEEXL SRRt A2

Active Population: EAP)ZE HIEtCZ Si1)
*HICA| TS (Employment Equity Act), off S8tshof

nok

o542

<=7 =2l Economic

- (@) A9 Wt A5 A5 SlsAE i Employment Equity Report AEEL

(AHAH ™ E(Management Control Scorecard))

oz H ol ZH
O|ArR|0A SQI OJALe] REA H|E 2 50%
O|AFE|O|A =91 OfA O|Ate| EEH H|S 1 25%
OlAtE| Ao +|HH 0 OfAte| & =
S0 Y®2 HlE 2 50%
50 oY Ay HE 1 25%
7|E} X DRZ|X} = B9 HIS 2 60%
J1EF %) T2k Kf20 |EF Z| Xt & Se | o
7|&F Hag|xt F 52 od HlE 1 30%
S0l N2} H|E 2 60%
Do/ x5 Se 2Kt H|E g
50 o N2} HlE 1 30%
0| =7tnig| A} HIS 2 75%
=7h2a|RpS) =2 = |A+ H|Z 6
50l o S7HE|Rt HE 1 38%
=0l &2 na|A} HIS 1 88%
stk xRY Se ter2t2|At Bl & 0
50l oY stete|xt HIE 1 44%
o 22t T 22A T 50 Yo 22X HE 2 2%
(ATR2o|yd dHAH ™ E(QSE Management Control Scorecard))
Qo= Ha ol =
Haoge[xt F 52 HiE 5 50%
RSN, -
2Rt F 52 o HIE 2 25%
SOl T19l.=7Lalq o fo)
7ol =732 ata| X S0l nQ-57Hstg8e|X} HlE 6 60%
12| SH-StaEtE| Rt - N
50l o 1%-F¢hotg2tE| X} HE 2 30%

21) 22 1 &1,

22) Executive directors.

23) Executive directors.

24) Black Executive Management.
25) Senior Management.

26) Middle Management.

27) Junior Management.



(3) 7I&7HekSkills)

- (®o) Jl e 2 e Eol Sade] A 39 2 3
slet 204 - vEAA A 24
- (EAOMEA) Ve AR F SR Ak ol B

Azte] a8 SHE

el 40%

- ("opdHH) SETA7E 5918k “Workplace Skill plan’, 3ZF ‘Training Report 5©°] Q7%
T717Re A (Skill Development Act & Skill Levy Act); ol F-gtsljoF $F

@la71gt xi™ E(Skill Development Element Scorecard))

BIP|1E H+= O =8
= MMCHA S0A B2 ZlE B]0 XEE HE 8 6%
52 7|2 u=s0f N . - - .
XS5 HE 50 Zoj 22X 7| w0 XEE HE 4 0.3%
T ZEX 5 us2AASAH g0l &os 52 4 259
. o
agsansos | 22X g
T ZEX O] R0 Fojst 50 MUK HE 4 2.5%
B He w2 Y Ol = oY 20| 1&F 52 100%
Fa) MFHE SolAkt
m 7R g elM B3R Ve WS AF B8 o] 3neld onE STt
® 7|& W82 Tearning Programme Matrix S WP 2 g
m 30 Ve & Y wEEE Hrhke JFE T3 (subrace group)S wHgo® o
(ATE7|1Y Z71e70et A ™ E(QSE Skill Development Element Scorecard))
BIP|1E e+ O 58
S0 A O = Q [¢)
= pM|CHAE Z2OHO||A S0l 7|= uso| X|=E H[E 15 3%
59| 7|= mgo 50 o 7| n|0l X|EE HE 7 1%
= —
A=E HE ol Mo 22X 7|= Y 20| X|SE HIE 3 0.15%
HHA wszd MY Ol = oiE 2o 1&8F 50l 5 100%
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(Learning Programme Matrix)

CATEGORY NARRATIVE DELIVERY MODE LEARNING SITE LEARNING ACHIEVEMENT
DESCRIPTION
A Institution — based Institutional Institutions such Recognized theoretical knowledge
theoretical instruction as: resulting in the achievement of a
instruction alone — e Universities degree, diploma or certificate issued
formally assessed by e Colleges by an accredited or registered formal
the institute e schools and institution of learning
e ABET
providers
B Institution — based Mixed-mode Institutions such Theoretical knowledge and workplace
theoretical delivery with as: experience with set requirements
instruction, as well institutional * Universities resulting in the achievement of a
as some practical instruction as well e Colleges degree, diploma or certificate issued
learning with an as supervised e Schools by an accredited or registered formal
employer of ina learning in an e ABET institution of learning
simulated work appropriate providers and
environment — workplace or the
formally assessed simulated work workplace
through the environment
institution
C Recognised or Structured e  Waorkplace Occupational or professional
registered learning in the knowledge and experience formally
structured workplace with recognized through registration or
experiential learning | mentoring or licensing
in the workplace coaching
that is required
after the
achievement of a
qualification —
formally assessed by
a statutory
occupational of
professional body
D Occupationally Institutional e |nstitution Theoretical knowledge and workplace
directed instruction , ¢ Workplace learning, resulting in the achievement
instructional and together with of a South African Qualification
work based learning | structured, Authority registered qualification, a
program that supervised certificate of other similar
requires a formal experiential occupational or professional
contract — formally learning en the qualification issued by an accredited
assessed by an workplace or registered formal institution of
accredited body learning
E Occupationally Structured, «  Workplace Credits awarded for registered unit
directed supervised * Some standards
instructional and experiential institutional
work-based learning | learning in the providers
program that does workplace, which e ABET
not require a formal | may include some providers
contract — formally institutional
assessed by an instruction
accredited body
F Occupationally Structured s Institutions Continuing professional
direct informal information ¢ Conference development, attendance certificates
instructional sharing or direct e  Meetings and credits against registered unit
programmes instruction standards (in some instances)
involving
workshops,
seminars,
conferences and
short courses
G Work-based Informal training « Workplace Increased understanding of job or
informal work context or improved
programmes performance or skills




4) 7|19 - 22X 2 (Enterprise & Supplier Development)

- (o)) AH =EE 98 BBBEE 57 2 Iu7|gkE AETledl oigk H7E Ao,
2013 717dS B3l ol Al gld FEA WX (supplier development) #5718}
Ul 714 =2 digh QMAE|RE Fo

- (HIHH) FF2F 2Edol) tigk 7)oJ%== Benefit Factor Matrix 2 =%

- (Empowering Supplier) B-BBEE +<7|¥HEmpowering supplier) 02 A|HH A= S3}

Zdmlo] BEE H5E QRS F e

HETYol: =28 Sl BEE 2 21FEY| fleiM= B-BBEE 2lSA(certificates)?t U= 7140t

g 2

Empowering Supplier2t?

" BEE B AES F5She WolEde dvis, dride A ] vk 24 3
4 0P, ZTFRAUQSE A5 & 7 olde Bl 19 A3

g0, M

® K

mjEle] 25003 Holw V|gdesty xdd Ae
o] E3tEh} 1507k Q1A)

785

AAE Tl 7FEe] Hi 25% ol A%

2R 9 GAIEe] A ke e AR Z)®)

of

2 s AR

(AHI2e] B¢ due =
@ 2Fage] 50% ool 211
@= Ax - B 29 -
@71 old(t 124 oS

2

o
off =

Tt
o
il

m AoAE AT
(@ Current Tax Clearance certificate
) Letter of Good Standing
(3 Proof of submission of WSP
@ Proof of submission of EE Report
(3 Current OHS Certificate
(©® Proof that CIPC fees are paid up to date

Y| AEE Ve

O FYA7IHEME) 2 A7 Y(Start-Ups)2> AFs S 2 B-BBEE 5713 234
@ 29l AR 51% o ATFE7|A(QSE)S AFE0 2 B-BBEE %5770 3k

28) Gazette No0.36928(11 Oct 2013)). pp.96~97.
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Empowering Supplier2t?

® BEE #H A=E 53k Zole7Ige ousid, di71de A

7] VA =4 T
37HA| o=, TEIIY(QSE) 35 & 7}Xl ol ‘j&f’i—/\l?l‘; ]

= < AA
n 27
D LE 2 WPIS AQdd F viEde 25%01d-S Hols 7IYesRE xdet A
(AEl=gel B A5 mEHo] gt 15%7ER]RE *1%)
@ AtaLg-e] 50% ode] 21l B¢
@= Ax - A2 - T T AR I 7HEC] HA 25% ol B¢
@71 o] A(RE 12 oS Bl vt B FAIFY A S flE AR Z)29

= A= AR
(D Current Tax Clearance certificate
) Letter of Good Standing
(3 Proof of submission of WSP
@ Proof of submission of EE Report
(3 Current OHS Certificate
(© Proof that CIPC fees are paid up to date

N

n 7GTreE 7]
GA|71G(EME) 2 A7) (Start-Ups)& AF5-0 2 B-BBEE 5-7]%e] E3+4
Bl AE 51% o ATE7IQ(QSE)S AF5OF B-BBEE #571%el| ¥+

n
0 ol-}ll
N
4
I
o
=
e
oy
e
jN
)
N
:ll,
o
.
L
q
o
N
v

Z2 EX= 70%004 2013d 7iAA] S0n=E =7}
A e 8o 17How 37

= Q2 719de] ShE o] 2uel e B SRR 9ASIA] BEE ol HSsof 3
= FEA 0GB 56 g /198 G5 me HEe BA6) W 5 ge

29) Gazette No0.36928(11 Oct 2013)). pp.96~97.



- 25X W™ i) & ZE(Enterprise and Supplier Development Scorecard))

Ol

=
ojr

o=

10

<+

K0

=
(LI

747
BEE =247
S HHE SM7IRe=

|
o

80%

b

Ll
il

=
S

&

C
=

S

15%
15%
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5Benefit Factor Matrix(@gAt g&))

Qualifying Contribution Type Contribution Amount Benefit Factor

Grant and Related Contributi

Grant Contribution Full Grant Amount 100%
(01 (e 0 T T oI T g o o L L T [l Verifiable Cost (induding both monetaryand non-monetary)  100%
development

(LS T A O e R T o T T Tt ] o L - iy g8 Discount Amount {in addition to normal busines discount)  100%
development and supplier development

(03012 To0 T I T = T ST T4 g o] = e Verifiiable Costs (including both monetary and non-monetary) 70%
supplier development (including people appointed in  enterprise

development and supplier development)

Loans and Related Contributions
Interest-Free Loan with no security requirements supporting enterprise Jo0Neely oA el taily ; T0%
development and supplier development

Standard Loan to enterprise development and supplier development Qutstanding Loan Amount 50%

Guarantees provided on behalf of a Beneficiary Entity Guarantes Amount 3%

L ) Ov:s:arcing Lozn Amoure Prime Rate- ActualRate
Equity Investments and Related Contributions

Minority Investments in enterprise development and supplier JRE =g TS T0%

development beneficiaries

Enterprise Development and Supplier Development Investment with lower WIT==8 =g 1l Dividend Rate of Ordinary
dividend to financer Shareholders — Actual Dividend Rate

of Contributor

Contributions made in the form of human resource capacity

Professional services rendered at no cost and supporting enterprise J0aly gl o bt 0 e =t da g, (o (g |
development and supplier development

(3 (7 (= o T T 3 [ L B e Ty = T g = iy g Value of discount based on commerdal hourly mte of 60%
development and supplier development professional

Time of employees of Measured Entity productively deployed in assisting I GIFEE SR = L) 60%
beneficiari

60%

Shorter Payment periods for supplier development (par 2.2) Percentage of invoiced amount multiplied by 15% (being an Percentage being 15 days less the

approximation ofthe cost of short term funding) number of days from inwice to
payment. Maxmum points that @n
be scored is 15% of 10 points

(5) Akzl - ZH| 72HSocio Economic Development)
- (HQ) 719 AR - AAA R 7o) met HArE T AeE 534 AhH vedE
“HIZNA X|@2 F2 MEV AMH|A S AR MBS X1

S AR Sal el BAY A% Y aF FelAel 7% ool E91e A%
A57E 1000 P, T ofstel B9 B9l P4 el wel @5

olf = AlEEAl F 719 ol 1%l Fshs sHo= wixde 53

- 5 E9] 7]oJ= ‘Benefit Factor Matrix & =73
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Contribution Type Contribution Amount Benefit Factor

Grant and related contributions
Grant contribution Full Grant Amount 100%

Direct Costs incurred in supporting Socio-economic development, sector REGATEl]ENEE G CRELGETLE Y] 100%

specific initiatives or qualifying socio-economic development contributions

TR O R L T T T Lo T L - o= ve il [l Discount Amount [in addition to normal business 100%
development, sector specific initiatives or qualifying socio-economic JEIEGI)

development contributions

Overhead costs incurred in supporting socio-economic development, sector R EL et (LT ERTELT GG 1) B0%

specific initiatives or qualifying socic-economic development contributions.

Contributions made in the form of Human Resource Capacity
Professional services rendered at no cost supporting socio-economic el e CING IR0 R ] EAA T G 80%

development, sector specific initiatives or qualifying socio-economic

development contributions

Professional services rendered at a discount supporting socio-economic RELNVERGE AT ST Ryl Rale ] 1= (b 0T IOg AH &1 (v 0 -4
development, sector specific initiatives or qualifying socio-economic JalgE3ALEL

development contributions

Time of employees of enterprise productively deployed in assisting WEGGIEFIELTTE Sl (0] B0%
beneficiaries and supporting socic-economic development, sector specific

initiatives or qualifying socio-economic development contributions

Ao Folg=(Sectorcode)

O B-BBEEH A9F+= 7} A= 3K H3Y) K (transformation charter) 3! H7 I AE A =)-S-
AR - FHES 3L U

“ololl wat Z4Mel, el S O Lol B W ME| Z=7t BHE bt 9

o =

ra

(4 S EH(Mining Charter) =2 LH&(2010))

m 2014A7IK| &9 X|2(black ownership)2 26%77FK| ZicH

= 2014A77IX| oA Z2|Xig W £l HISS 40%77HK| Ey

m ZHRS0| dokst FyEIAClI SAE A|AHhostel system)2 191 140| 7458 5122/ (housing) 22
M

5=
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B-BBEE X gAl

% (AfRil1) 20051 HoRB0| TS, XISA PE NEIHS 2Ystn Y= 317 Jlteilct
20151 52 Al DHAIDON wis2 BEE S20| 7|1E 4S20A FEEZ oz oz
2 2Lk SRS MREEO| OfLj2iH 2k ATfRjolAls 28H0| QiX| 2LS7IR?

= Rz I ARtolu, dnt AR P v AYUL) ol s #
Enterprise & Supplier DevelopmentollX] A% 22 7|99 BEE 552 IHES 311
71 WU dE S FRPE Hoke tiZId weldl #Es 3 FelEka
WAk AxRE BA71Y ABEE 2539t e 29 AFo ds), FUHIL
SRE 2D VA AAPoH, Wi AR A A 2 Zolth we AldeR AEe
TYA BBBEE AHEF 12598 dgdeth metd o k& BEE 5H 458
A= A7IHS AdEisorrt gt

& (A22) JolZolM BEE mELS 24 Zof BLC #Hx| MEZCl mELs
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= 321784184314 HDI(Historical Disadvantaged Individuals)

S Yok el ARt TPPUY. 2ol 19id 4l 29 ol
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1904 48] 270 o] ARIAL 5T AolhE, SAFASHUE TR F9lo]

< (AE3) o= R 3,000 2Holn{, &&= 2000ARILIE}. B4 52l 27H|S0| 60%T=2lH,

Empowering Supplier7} =|7| /et =741} BEE S22 o= AT} Ente?

= mi&E R 1000~5000 T+ 7, QSER ERFgYch Egk QSE A9 52 AfrH|Eo]
51%Y 74 AF5C 2 BEE 582 2595 F4%HH, Empowering Supplier AFA-S ZE#7]]
HUdh o] AS HeAMFE 29 AfH|E wlEdd sk el FrEA(Affidavit)
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The following calculation method must be applied for calculating indicators for Senior,
Middle and Junior Management for both Black as well as Black Women, on the Management

& Control element

If an entity operates in more than one province the National EAP targets will apply. If the

entity operates in one province only, the regional EAP targets for that specific province will

apply.

The maximum points per race group needs to be adhered to in order to achieve the

outcomes, This calculation will have to be repeated for every sub race group.

Step 1:

Calculate the percentage AM, CM, IM, AF, CF and IF employees that are employed on

the specific indicator

Step 2:

Determine the EAP targets for each race group (from the CEE report)

Step 3 (Adjusted EAP Targets):

White employees should be excluded from the calculation, therefore the EAP targets
should be adjusted accordingly.

Step 4 (Split Compliance Target):
The target for Senior Management is 60%

Now we have to adjust the above targets according to the target for Senior Management
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FN2WE T} HAH(HNY AT)

In terms of the Revised Codes of Good Practice, we have to apply the following formula in

order to calculate the points an entity will score on the following indicators:

1.1 Skills Development Expenditure on Learning Programmes for black people as a

percentage of Leviable Amount;

2.1 Number of black people participating in Learnerships, Apprenticeships and Internships as

a % of total employees,

2.2 Number of black unemployed people participating in Learnerships, Apprenticeships and

Internships as a % of total employees,

The EAP targets are published yearly in the Commission on Employment Equity (CEE)
Report, If an entity operates in more than one province the National EAP targets will apply.
If the entity operates in one province only, the regional EAP targets for that specific

province will apply.

Step 1: Calculate the percentage spent on training for each sub-race group
Step 2: Determine the EAP targets for each race group (from the CEE report)

Step 3: White employees should be excluded from the calculation, therefore the EAP targets
should be adjusted accordingly.

Step 4 (Split Compliance Target): The target for Skills is 6%. Now we have to adjust the

above targets according to the target for Skills

Step 5 (Maximum Allowable Points): The points allocated for the measurement criteria will
also be split in proportion to EAP statistics, The split points for the measurement
criteria represent the maximum allowable points for the race groups, and must be

enforced as such.

Step 6: Score achieved per race group will be calculated as follows:

Step 1 / Step 4 X Step 5
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