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1. ¥3/3U 18§28 7%

2. 2F AlZYZaHort, F&) =2F 7%

3. OHL/EI® 7%

4. = EX/IE 7%

5. HIHZF 252! (Non—-resident Aliens) /FHAIEEQ! /OIHXIL] 1§

6. 7|Et (FAQ)

[22|E LF (Labor Code of the Philippines)]

- Presidential Decree No4412 %|Zx XN (19744)

- O0|= 3l7| gEez I3
Presidential Decree Nos. 570-A, 626, 643, 823, 819, 849, 850, 866-A, 891,
1367, 1368, 1391, 1412, 1641, 1691, 1693, 1920, 1921,
201: Batas Pambansa Blg. 32, 70, 130, 227
Executive Order Nos. 47, 111, 126, 179, 180, 203, 247, 251, 252, 307
Republic Act Nos: 6640,6657, 6715, 6725, 6727, 7641, 7655, 7700, 7730, 7796,

8042, 8188, 8558, 9347, 9481

- 0|2 ==sHA|MEH(Omnibus Rules on Implementing The Labor Code) 5! £&M

(Appendices), 0|2 Z4tF #& 7, X2 74
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gzlEo AN a2 XY9/UZSHE MO|SHH Regional Tripartite Wages and Productivity
Board(X| &t At Q54 d 2220l 2lsh #EE.
(Presidential Decree No.441, BookIl, TitleIl, ChapterII, Article 99)

S YBENYD) B AL 2%s, HUMEY, HYSBY SAROAE HEE |
QS (Presidential Decree No.441, BookIl, TitleIl, ChapterII, Article 98)

* JPAPEZQIO| OisiM = HE ZMAUFT HE, A|GE=E 550~800P (Hx ZHX)
ge|E 1 AN da (K9/eF Y, 2011 18 7(&F)
oo =]
Hisgm2 — o B
e (CHS]: T &) EHE oM H|ZZHE o]
(B m2) (EH: m2)
A of

(National Capi_'t;IE:I_:_;lo;)(Df‘é'El- =3 404 367 367
_?_leriliﬁerr:gijfwini(:gtlivge :e?i)on) 255.00 - 272.00 238.00 - 254.00 238.00 - 254.00

Region I 228.00 - 248.00 280.00 200.00
Region II 227.00 - 235.00 215.00 - 223.00 215.00 - 223.00
Region 1II 265.00 - 316.00 250.00 - 286.00 230.00 - 270.00
Region IV-A 253.00 - 337.00 233.00 - 312.00 213.00 - 292.00
Region IV-B 252.00 - 264.00 210.00 - 219.00 190.00 - 199.00
Region V 204.00 - 247.00 215.00 - 225.00 195.00 - 205.00

Region VI 223.00 - 265.00 233.00 223.00
Region VII 240.00 - 285.00 220.00 - 267.00 220.00 - 267.00

Region VIII 238.00 213.00-219.00 198.50

Region IX 255.00 230.00 210.00
Region X 254.00 - 269.00 242.00 - 257.00 242.00 - 257.00

Region XI 286.00 276.00 276.00

Region XII 255.00 235.00 230.00

Region XIII 243.00 233.00 213.00

Region ARMM 222.00 222.00 222.00

Xt=: National Wages and Productivity Commission, Department of Labor and employment
http://www.nwpc.dole.gov.ph/pages/statistics/stat_current_regional.html)

2 3 X| & (Payment of Wages)

(o)

F2 HIEA BESHE XF Holof ¥ U0l 4o
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oE TR = S =Y FX Al 2F 0|y 285 = Y YF(task) A KR
gag Ag2 1) g5 Aeg Ao 7|Z0] 16€s =noHA| HER X|gotH, XgH2 ¢
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Presidential Decree No.441, BookIl, TitleIl, Chapterlll, Article 105)

A = 109 O[S A2 MH|A YHE Helot 2= 782 A1 350 =21 =Y
ot 8 8 =Y XS6HoF & S/ D[nEQloH 2FSt=E a7 4% o 4=
30%E 712 X|Zo{ofF &
(Presidential Decree No.441, BookI, TitleII, Chapterlll, Article 94)
BE & Z2EXANEES T 1E9E =06tke 2271740 oA 130 A 57He| &7
= 877t FO|E. B LSEEA0| siE ALRMel MEA mbE, 22|70 =SS 2
ot B E= 109 O[5t AN SOl CisiA = O|E HESHA| 2.
(Presidential Decree No.441, BookIl, TitleIl, Chapterlll, Article 95)
<HLUH 1A (13th month pay) 117 >: Presidential Decree No.851 (1975.12.16 &' &)
- BE 18%F= 18 A0 BAQ0| ¥ 100054 DRt J|E22S g XA ofH 12
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the Government) 2 &2 0|2Q|)
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7bAF 2 ZEQl(Household Helpers), 7491 Z|AL, HE S 740 18
#=M3|(purely) Commission, boundary, task HO|AZ X{EE= X}, EX AE A
7|z otxf, ZRAIZHOf
of 8= XHwho are paid on piece rate basis)2t
HEE 2040 H3 commissionE Y72 oHA= 02, X|
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(basic salary)0fl= M AH|(Cost of Living
Allowances, P.D. 525 EE+= Letter of Introduction No.1740| & %l), O|2AEHZ
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- AT HIHA(13 month pay)= Christmas bonus, mid year bonus, profit-sharing

profit S & CHAZ
St GOLOf
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A

ALEHUHA HE2 X| S50k &
(C.3.b.c. Rationale for Exemption of Employers Giving the Equivalent of 13th-
Month Pay, C. 13th-Month Pay, 4. Wages, Working with Labor Laws (p.88-89))

o, B o ZRk XgHo| siPHE 2352 1/12
ok, (Bureau of Working Condition2 GZEI{ATF EHA AZEHLH
ICt0 A, http://www.dole.gov.ph/secondpage.php?id=1026)

2roF 7|E X|go| 1E X| 529 /1280

pNX=} O H=HO
A2 42, EEES

12.24Q! O| ™0

* 5 EFPERL 60| n8E ZRUO| 12&NX] ZRA| 2R 7|Ztof HZsto] AT
BHAE A 2. (6~128 X 22 A 1/12)

x4 2R YRE0E, 19 0|9 22| YREXD
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FE/12 UF Xe

(C.3 Amount of 13th-Month Pay, C. 13th-Month Pay, 4. Wages, Working with

Labor Laws)

- pEE AYEHA Xg AE O|F E|R/AASHE AP HREHAE SiFEHE
(Calendar Year) 25 7|ZH0f H|HSt0] X|g. o=, 90| E[Xot K@ 8% T
BHA=z o 120 9EMA] 22 da2l 1/12 X|g

- QEEUA X o|F7t s ZE A8At= OiE 1& 15| XSG LSALRA
(regional labor office)df X|g AtAE Alnd|ofs
MDMOE 7YY, T2, 95, A6, FYY 4 ALEHA 2SS, 19T
XNed, & Ko, SA 2o A AN K =)

DEFIL 1224UNK| AYREHAE O[X|g¢t 4% e 22Xe 7P =87
(Department of Labor and Employment) AFRE A0 Al10SH0F &
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2| = A H|(Fringe Benefit), =224, M0 F, SSS, Q|2 EY, DZI2EEYEE
= s

g fIeh e MEA HYEEHA =
YEHAQ T2 Ag|A0AHEHA X|g2 HeZ 5K I B3, AR 2Rl ThA|
#d(Collective Bargaining Agreement)O|Lt 1&F Xt=20 2.

(http://www.dole.gov.ph/secondpage.php?id=1026)

Omnibus Rules Implementing the Labor Code, Appendices, Z, AA, BB, CC, p427,
Presidential Decree No. 851

E ALE (Service Charge) 2| £

L=

oE A 8 JAF A0 £=HO| X5t SAt=(Service Charge)= TH X0
85%, HET0A 15% HlE= =i =HOf of. X @ ZHIE 85%= TH| ’5.% A &5
H| =HO} &t

(Presidential Decree No0.441, BookIl, Title I, ChapterIl, Article 96)
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=3 n8RY BH 7%

O AM2|EHEH E (Social Security System)

MY, S & OiHISE 483 SXME = s Al2|EHA|AHE
(SSS) Y F0|MH, SSS= Social Security Commissiondf| 2|3 2F=.

- Xt Y Xf(self-employed)E Z3tst RE ZZXh= SSSOf| 7t A[Z{0F SHOH, T 60AM| O &
A2, g 209 1,000H A O|8F 7FALE X Ql(domestic helper)2 7+9l o|F HHX|, MEFH,
sielo xfgE sHelZF HelH 22X CisiM= M 7te) 7ts. 0|2l SSS 7ty ®
M %= oot ¢3.

o 2= MAto] n&E[0f HE|E | oM 2SSt= MY, HelE HE S A
DEA|, =EF, M7 ZFAl ALt ré'EIE TLQOAM Ee|Eels
RYE, FH7|F= HelEH FFe O|S0A SSS E= 0|0 =t 2E[S

o

5t7| et € MEY & Us

o]
£
\J

ol
o N
ok rr i

I
mjo
=

o ro

MEZA 5SS UBED, XAYXF AL SSS 7Y BA| B wH 187 N
2 T 302L{ofl SSS Form R-1A(Employment Report)& A Zdlj0F s, &l 4
SA| SSSo| Easior gt XE ME T ARIEY 2HE HYSH| B2 4% DEs0

O
Cal 3% Butg= HRoioF 2(0lQ B85 9 7ts)

2 A

*SSS Form R-1A CH2 :  http//www.formsphilippines.com/forms/sss25.pdf
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Monthly Contribution Table (EH|: H|4)
(2009 6 30Y 7|2

=]
ol AtZ| 2 EH(Social Security) EC ol =i=]
18F k= 2A | 18F 18F A | 24
1,000-1,249.99 70.7 33.30 104 10 80.70 33.30 114
1,250-1,749.99 106.00 50.00 156 10 116.00 50.00 166
1,750-2,249.99 141.30 66.70 208 10 151.30 66.70 218
2,250-2,749.99 176.70 83.30 260 10 186.70 83.30 270
2,750-3,249.99 212.00 200.00 312 10 222.00 200.00 | 322
3,250-3,749.99 247.30 116.70 364 10 257.30 116.70 | 374
3,750-4,249.99 282.70 133.30 416 10 292.70 133.30 | 426
4,250-4,749.99 318.00 150.00 468 10 328.00 150.00 | 478
4,750-5,249.99 353.30 166.70 520 10 363.30 166.70 | 530
5,250-5,749.99 388.70 183.30 572 10 398.70 183.30 | 582
5,750-6,249.99 424.00 200.00 624 10 434.00 200.00 | 634
6,250-6,749.99 459.30 216.70 676 10 469.30 216.70 | 686
6,750-7,249.99 494.70 233.30 728 10 504.70 23330 | 738
7,250-7,749.99 530.00 250.00 780 10 540.00 250.00 | 790
7,750-8,249.99 565.30 266.70 832 10 575.30 266.70 | 842
8,250-8,749.99 600.70 283.30 884 10 610.70 28330 | 894
8,750-9,249.99 636.00 300.00 936 10 646.00 300.00 | 946
9,250-9,749.99 671.30 316.70 988 10 681.30 316.70 | 998
9,750-10,249.99 706.70 333.30 1,040 10 716.70 333.30 | 1,050
10,250-10,749.99 742.00 350.00 1,092 10 752.00 350.00 | 1,102
10,750-11,249.99 777.30 366.70 1,144 10 787.30 366.70 | 1,154
11,250-11,749.99 812.70 383.30 1,196 10 822.70 383.30 | 1,206
11,750-12,249.99 848.00 400.00 1,248 10 858.00 400.00 | 1,258
12,250-12,749.99 883.30 416.70 1,300 10 893.30 416.70 | 1,310
12,750-13,249.99 918.70 433.30 1,352 10 928.70 43330 | 1,362
13,250-13,749.99 954.00 450.00 1,404 10 964.00 450.00 | 1,414
13,750-14,249.99 989.30 466.70 1,456 10 999.30 466.70 | 1,466
14,250-14,749.99 1,024.70 483.30 1,508 10 1,034.70 483.30 | 1,518
14,750- 1,060.00 500 1,560 30 1,090.00 500 1,590

Kt=Z:http://www.sss.gov.ph/sss/uploaded_images/publications/sssguidebook09_new.pdfS Guidebook

(Social Security Law(R.A.1161) as amended by Social Security Law of 1997(R.A.8282))
(Omnibus Rules Implementing the Labor Code, Appendices, F~H)



O 2014 ZE 8 (National Health Insurance Program, Phil Health &3 37%)

- National Health Insurance Act of 1995, RA.78750| o|H 2= 1EFQt ZZXt= =40
Ol HHF TRl Philhealth(Philippine Health Insurance Corp.)0of Ztisiof & tF EH X|
Y(provinces and cities)2| ZL, 31 7|Y0| MYt A= MH|AE MY = Us EF

e o BiHg.

- 18F9} mULQS Phil Health 7|ZCf2 0§ 107X Philhealth E& X230
olzHYd FEHIS HFMOF o5IH A 2E=2 UE 200 SHE & 2z Ed=
= M3 259 3%E HXl Hen O|F L&FQ X R0 242 50%% =Ee AHI YUK}
o ZL Ut 99| 3%E 15| R= SUS 2AREHRZE HE.

- 1 8ZF &= Philhealthd S5 Philhealth Employer Number (PEN)E FSsl1, 018 22Xt
O CHsH K| Phil Health AFRA0]| SZ, Philhealth Identification Number(PIN)E &
Ty

H stn oE E¥ZF(Health Insurance ID Card)E 2ZEOF SiE ZEANAH XN -SoH0F

o n

- 183 OfE 159X o2edE HE LjY(Remittance Report(RF-1))2 PhilHealthof
HEsior otH, 283 HF &5 277t O|HEX| 2 22 =2y d=io] #E &
0

O
4 9o R olo] Tl Mol UL,
- DgFE M MR MEAl Y AL 30Ul SHI/AEIAIS 302L40f Remittance
51 PhilHealtho] RIZSHOF oHoi, 7| L (L, 7I8Y WY, YA/YT

=
=
N B0 S) HEARY LM L& Phil Healtho] 2t S2sHoF 3.

At=: http://www.philhealth.gov.ph/forms/others/employer_duties.pdf

(National Health Insurance Act of 1995, R.A.7875)
(RA 7875 The Implementing Rules and Regulations)
(Omnibus Rules Implementing the Labor Code, Appendices, J)



Phil Health Monthly Premium Contribution Table (GH9|: I 2)

e & siE x4~Qs | 2t Bde | Y REHY |18F FEHA
1 4,999.99 and belo 4,000.00 100.00 50.00 50.00
2 5,000.00 - 5,999.99 5,000.00 125.00 62.50 62.50
3 6,000.00 - 6,999.99 6,000.00 150.00, 75.00 75.00
4 7,000.00 - 7,999.99 7,000.00 175.00 87.50) 87.50
5 8,000.00 - 8,999.99 8,000.00 200.00 100.00, 100.00
6 9,000.00 - 9,999.99 9,000.00 225.00 112.50] 112.50
7 10,000.00 - 10,999.99 10,000.00 250.00 125.00 125.00
8 11,000.00 - 11,999.99 11,000.00 275.00 137.50, 137.50
9 12,000.00 - 12,999.99 12,000.00 300.00 150.00, 150.00
10 13,000.00 - 13,999.99 13,000.00 325.00 162.50, 162.50
11 14,000.00 - 14,999.99 14,000.00 350.00 175.00, 175.00
12 15,000.00 - 15,999.99 15,000.00 375.00 187.50) 187.50
13 16,000.00 - 16,999.99 16,000.00 400.00 200.00 200.00
14 17,000.00 - 17,999.99 17,000.00 425.00 212.50 212.50
15 18,000.00 - 18,999.99 18,000.00 450.00 225.00 225.00
16 19,000.00 - 19,999.99 19,000.00 475.00 237.50 237.50
17 20,000.00 - 20,999.99 20,000.00 500.00 250.00 250.00
18 21,000.00 - 21,999.99 21,000.00 525.00 262.50 262.50
19 22,000.00 - 22,999.99 22,000.00 550.00 275.00 275.00
20 23,000.00 - 23,999.99 23,000.00 575.00 287.50 287.50
21 24,000.00 - 24,999.99 24,000.00 600.00 300.00 300.00
22 25,000.00 - 25,999.99 25,000.00 625.00 312.50 312.50
23 26,000.00 - 26,999.99 26,000.00 650.00 325.00 325.00
24 27,000.00 - 27,999.99 27,000.00 675.00 337.50 337.50
25 28,000.00 - 28,999.99 28,000.00 700.00 350.00 350.00
26 29,000.00 - 29,999.99 29,000.00 725.00 362.50 362.50
27 30,000.00 and up 30,000.00 750.00 375.00 375.00

X2 http://www.philhealth.gov.ph/employers/contri_tbl.htm



- HolE FRe 2EXL FHXF UE 52 SEQE PagBIG HE HE Y 5 &
HE 7IUAl MZF, B] OhE, FEXE OiE s dHE 58 = US.
- Pag-IBIG HE T ==(mandatory) 7} CHAFX}
o AMB|EZH E(SSS) A Government Service Insurance System(GSIS) Q|27+ CHAXt
« T, A, XQMH[A(RE, BE S) JAA
« =0 Yol= ZZAHOFW), mUe| 7|Ye2RH &0 He|HoAM o= Ee

22X

- Pag-IBIG MENX JHUXL (Rhg ZHRIX})
:18M| Of%t 65A| DIZH o271 CHAO| SHYEX| = 2=ALE Of2fof siEdst=At =gt
« Pag-IBIG HH{O| H|ZZ HfRX}

« HE[H =R, =HM7|F Es O ASE 7|80 ARGt HE|E 22X (2E ¥@e
STHAL

« SWEHH X=X}, 2EA X}

o APRRALE XAIE Y S A0 =

« GSIS 3{Ef S K| Xot= 3FH (Barangay X3 5)

« RA96790]| 9|8} Pag-IBIG H t

« OF 184 O|TF 654 O|& ZEX}

- DZFE FYUIAIS 300 Pagibigoll AR, 22t HEE HBoHof Shni, A X
MGAIS Al 302L40l Pagibigh SEAIZ0} &. Ol#ol o|R 7t Chafol sHEots
YRS FRE YO Al 3 30U SF Shoiof B

CC

—

ol
rir

- D8F(CIY) 0| WA FL MR AUKSE HZE YTHAdticles of
(=13
(= |

Incorporation)2 HE X =3} 0¢F

A= : http://www.pagibigfund.gov.ph/aboutus.aspx
"Corporate profile - History of the HDMF - HDMF Law of 2009"

Pag-IBIG HE & &Et=(monthly contribution) &2

Monthly Compensation % of & 2EF
(@ 20 —E2X 23 Hle 1gF 2E3 Hg
P1,500 O|g} 1% 2%
P1,500 ZE1tA| 2% 2%

Xt=: HDMF Circular No. 275, Implementing Guidelines on Employer Registration,
Contribution, and Remittance under RA 9679



2. 22 A|ZHHours of Work) / x=1(0}Zt, 5¢) 28 #¥d

O =g
-5 TRAZ B RS BE FauFel 7|Y/7|Bo MEED, B ot ofT 7|2 X
AoiAE MBEX 4

- SE8 ™E(National Government), MEASICHA|(Political Subsidiary of the National
Government), &7| & (Government -owned and/or Controlled Corporations) =& X}

- AYZI(R2| A Managerial EmployeeZ =2 Y27t 7|9 & BEAM22(Q X}p MI|EHC 2
T B ojdge HAUS HElsts Ah HE|ZYMES S YHSALE AU s, HE,
Mz, @3, 52, WA, X, A & = U= HokE ZALL sin, 0 g, e s d
olgt = U= X G =U BF S0 ZSTZ 21FH)

o 4gatH X Q: Officer or Members of a Managerial Staff2, £ 227} 18F°| 4Y
M MMMoz AgtEl XHDirectly Related to Management Policy). S &™ ItCH 5}
of 22| WRE & = Us X HFPH2Z MY, Ee= 2JAF R XHUO0| £33 2M9| F
FZl(Managerial Employee)g EZiot= Ah 7|&2E FE7l2 #HE BEES 4=5s
AL HE2HQ 28 d=ste Ab 2o 2gE XF Es dtE HE7E ofE o R
Of Z& A7t T 20%0|4E AR5IX| U= A}

o QEOPEO ngE Xp: HEE & JHEU el ot § FHoE V¥ E ngTH X}

« AIZH EHRIZ =2 EX] 4, AR, duo| IHE 50 =5 XH(ex. Takay, Pakiao). T,
O] 4% siied Z2FAe| g7 A dut= & EE Section 8, Rule VI, Book MOfA X
Algt 7|1F e L% FE0| Yot Y &=0|M HA[SH 7|&Fat fsor &

« Hs 220 SASILE 2[20| BoF 2FAIZHS AL el& At

(Omnibus Rules Implementing the Labor Code, BookIl, Rule I, Section 1~2)
O 22 A]ZHNormal Hours of Work) / 57} 1™

| HFO Qs Al 3 N0 Yote AZS £B. 2RA B B

- DRAIZH2 8A|ZH Y, 48A|2H/F O|8FO{OF Bt
(Presidential Decree No.441, BookIl, Title I, ChapterI, Article 83, 84)

gl

rl
-
ne

- B2= 7 8 V|2 2eY 8 RYlE AMYEY 29F JtsotLh 18&8F= HAUO| 6
Ol ODA| BFR(24A|ZH O|Ato| ZolS R Zs§of Th(Section 2, Rule I, Book II.
Omnibus Rules Implementing the Labor CodeQj A XA|SH 2 X Q). O] 4 18F
= RQ HUS LA CHY| HoF U LS8 REO| HAISH FHO| o8] Hafor
(Omnibus Rules Implementing the Labor Code, Book I, Rule II, Section 2, 3)
(Presidential Decree No0.441, BookId, TitleI, ChapterI, Article 91)
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